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Inside this issue : Bark at Dark meets $25,000 goal  

A publication for employees of the Arkansas Department of Correction October 2013 

Bark at Dark, a benefit auction for 

Paws in Prison, brought in  $25,000 on 

September 10. The event was held in the 

Grand Hall of the Governorôs Mansion in 

Little Rock. 

ñThis yearôs event met the goal we 

set, but that only happened thanks to the 

hard work and dedication of many volun-

teers.  Dr. Mary Parker, Dina Tyler, 

Cindy Courington, Renie Rule and other 

supporters made this event the success it 

was,ò said Shea Wilson, ADC public in-

formation officer. ñMonths of meetings 

and planning happened behind the scenes 

and things really fell into place on Sep-

tember 10.  We are grateful to Director 

Hobbs and all of the people from ADC 

who came out in support of Bark at Dark. 

ñLast year, we raised $14,000, so this 

year was fantastic.ò 

Bark at Dark featured both silent and 

live auctions, a personal testimony from a 

former inmate, and a review of PIP 

events. 

DCC Deputy Director of Public Ser-

vices Dina Tyler said, ñPaws in Prison is 

about helping Arkansas.ò 

Tyler recanted the story of T.J., son 

of Ed and Melanie Williams, who were 

all in attendance with their dog Doc. 

ñWe trained an assistance dog for 

T.J.,ò said Tyler. ñTo get her ready to be 

T.J.ôs dog, the inmates at Hawkins spent 

the last three weeks of her training in a 

wheelchair. 

ñT.J.ôs involvement with us could 

have ended there, but it didnôt. Heôs now 

a volunteer for usð we need T.J. We 

need his perspective. He sees life from a 

different vantage point. And the dogs 

need to see life through his eyes. They 

need to know what he knows.ò 

And then came the story of Boulder, 

the boxer/redbone mix who came to the 

Continued on page 4 

!ǳŎǘƛƻƴŜŜǊ Wŀȅ !ǘƪƛƴǎ ŘƛǊŜŎǘǎ ǘƘŜ ŎǊƻǿŘΩǎ ŀǘǘŜƴǘƛƻƴ ǘƻ ŀǊǘǿƻǊƪ ƘŜƭŘ ōȅ ŀǊǘƛǎǘ wŀŎƘŜƭ ¢ƘǳǊπ
ber.  The painting drew $625.  Thurber was recently paroled from the Hawkins Center for 
Women where she worked in the PAWS program.  She is now a professional dog trainer. 
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Donôt let tweets lead to termination 
Thereôs an app for almost every-

thing these days é games, sports, 

news, weather, social media. You 

name it, it can be downloaded and put 

to use. 

Proceed with caution. 

Did you know that Facebook is 

one of the 

first places 

that em-

ployers go 

when they 

want to find 

out more 

about you? 

W e b s i t e s 

t r a c k i n g 

d i g i t a l 

trends re-

port one in 

10 young 

people have 

been rejected from a job because of 

the content of their social media pro-

files. And people have been fired for 

their activity on sites like Twitter, 

Facebook and Instagram. 

Apps are even available to track 

inappropriate job comments on Twit-

ter.  FireMe!, a German Twitter app, 

tracks and displays people who say 

inappropriate things about their jobs. 

The tweets are separated into catego-

ries such as: ñHaters,ò ñHorrible 

Bosses,ò and ñPotential Killers.ò 

So if you tweet that you hate your 

job or want to kill your co-worker 

(even in jest), thereôs a good chance 

that FireMe! is tracking you and dis-

playing your sentiments. 

And even without tracking apps, 

if you post and share materials that 

are inflammatory, racially charged, 

sexually explicit or otherwise inap-

propriate, what you put out there is 

seen by your friends é and others. It 

can show up on your bossôs radar. 

Weôve all heard that word ñfrenemy.ò 

In our line of work, it could even 

show up in court as evidence that you 

hold certain views to support claims 

made against you. Keep that one in 

mind because many of you will be 

named in lawsuits during your ca-

reers. 

Posting risqué status updates on 

Facebook and Twitter or controversial 

responses to discussions in various 

forums may seem like innocent fun, 

but it can come back to bite you pro-

fessionally. 

I mention all of this, not to make 

you paranoid or fearful of using social 

media, but to make you think and ex-

ercise discretion in what you share. 

The Huffington Post described the 

FireMe! app as a wakeup call for 

Tweeters who seem to forget that 

Twitter is a very public format. 

Complacency, itôs a threat every-

where you turn é and tweet. 

Ray Hobbs 

Director  

Nature call 
Eric Maynard, pictured right, di-
rector of the Arkansas Game and 
CƛǎƘ /ƻƳƳƛǎǎƛƻƴΩǎ 5Ŝƭǘŀ wƛǾŜǊǎ 
Nature Center, talks with River-
side Vo-Tech students at the 
Varner Unit.  He is holding an 
American Kestral Sparrow Hawk, 
and also brought along a Barred 
Owl for the inmates to see during 
a September visit. The inmates 
have been making nesting boxes 
for the Game and Fish Commis-
sion to use. 
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Why I train: a message to instructors  
By Lt. Robert Hutcheson 

Instructors, have you ever consid-

ered why you have chosen to train 

others?  I have had this article open 

on my computer for three months 

now trying to put into words why it is 

that I have chosen a profession that 

requires me to pass on knowledge.  

ñPass on Knowledgeò - such a simple 

phrase, but really, thatôs what training 

is, isnôt it?  Whether you are teaching 

your kids how to ride a bicycle or 

new officers what a sight picture is: 

you are ñpassing on knowledge,ò 

right? 

However, is that all there is to it?  

What else do you need to be an effec-

tive instructor?  When I asked myself 

this question the answer came down 

to one word that I picked up from one 

of my favorite movies, The Replace-

ments.  That one word is ñheart.ò 

What does óheartô have to do with 

training?  It boils down in my opin-

ion, that if you do not have ñheartò to 

see people learn, then you are not 

passing on true knowledge, you are 

simply repeating words on a lesson 

plan.  Without heart, you demonstrate 

that you could care less if the student 

learns from it or not.  Unfortunately, 

we all know there are instructors in all 

walks of life who only care that the 

student pass a test.  If you do not have 

your heart into training others and 

your purpose is not to do whatever is 

necessary to get the knowledge into 

the heart of the student: are you as 

effective as you could be in their 

lives? 

Too many times in the beginning 

of my law enforcement career I at-

tended classes where the instructors 

did not have heart, they were simply 

repeating the words on a lesson plan 

and as long as I made a 70% on a test 

then they were happy.  The day I 

learned that an instructor with heart 

would have made a difference is the 

day I swore I would make a differ-

ence, given the chance. 

My friend was killed in the line of 

duty on that day.  We can sit back and 

dissect the tactical mistakes he made 

that contributed to his not being able 

to survive the attack on his life, but 

there are no mistakes he made that 

can detract from one simple fact.  He 

had never been trained to survive by 

someone with heart. 

It was that day that I promised 

myself that when the opportunity ever 

presented itself for me to be the one 

selected to pass on knowledge that I 

would do so with heart, and that my 

students making a passing score on a 

test would be secondary to their learn-

ing what they needed to know. 

Have you ever buried a fallen 

comrade that died because of the mis-

takes of others?  That is the question I 

ask to others when they ask me why I 

am so passionate when I teach any 

class assigned to me.  The simple 

question I ask when an officer dies is, 

ñwas it because of others on the scene 

or because of someone entrusted to 

teach the officer?ò  As an instructor, I 

have control over only one of those 

items, and I must do my part. 

My friend had never been taught 

simple things like taking good vs. bad 

interview positions, why it was im-

portant to wear body armor all the 

time, why you should never tie up 

your reaction hand, etc.  Yes, when 

you get right down to it, ultimately he 

was the one to make sure he did eve-

rything possible to stay alive.  How-

ever I firmly believe that if he had 

been trained by someone with heart 

who believed in those simple tactics, 

he would have had them to fall back 

on. Then it might have ... no, it would 

have, made a difference. 

I have since been entrusted to 

teach Officer Survival Classes from 

one side of this nation to another.  I 

have taught students at the Arkansas 

Law Enforcement Training Academy, 

to Fire Fighters in New York State, 

and officers training at the Federal 

Law Enforcement Training Center 

Annex in South Carolina and all 

points in between.   

In all the classes I have taught 

over the last few decades, one trait 

stands out among all the students.  

They had a ñspongeò inside of them 

that soaked up actual training that 

they knew was coming from the 

ñheartò and not just words coming off 

a lesson plan. 

I now have the opportunity to 

teach from time to time for the Arkan-

sas Department of Correction, and I 

have discovered that every student I 

have taught also has this ñspongeò -- 

this desire to learn. 

Trainers, I ask you: are you train-

ing others from the heart or because 

itôs just your job?  Do you teach with 

the purpose of passing to see this 

ñspongeò in action?  No, I am not ac-

cusing any trainer of not having these 

important traits, but simply felt it nec-

essary to pass on some information 

from my ñheartò to others entrusted to 

train. 

 

        

                The secret of staying young is to live honestly, eat slowly, and lie about your age.   
                                                                                                                                                   Lucille Ball  
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North Central Unit after being abandoned and homeless. 

ñThe first time we saw him, the shock took our 

breath,ò Tyler said.  ñIt was that jarring. Boulder was noth-

ing more than loose skin draped over points and angles.  

He was so thin, it actu-

ally hurt to look at him, 

because as soon as you 

saw him, you knew that 

nature never intended 

for a dog to look like 

that. Never.ò 

     Worried that he 

wouldnôt make it, all 

involved were surprised 

to see the miracle of 

Boulder coming back to 

life ï eating, growing 

stronger, running, play-

ing . . . slinging slobber 

with every step. 

     Tyler said that one 

officer in particular kept 

very close tabs on the 

big dog with the sad 

eyes.  He told everyone 

that Boulder was never 

going to see another 

bad dayðnot as long as 

he was around. And he 

kept that promise. 

     ñThese days, Boul-

der spends most of his 

time lounging around the house,ò said Tyler. ñAs far as we 

call tell, Boulder has not had another bad day. Not one.ò 

A purebred German shepherd pup named Jetta, first 

taken in by professional trainer Carrie Kessler and Last 

Chance Arkansas, then sent to Paws in Prison, has grown 

up at the Ouachita River Unit, training to become a service 

dog. 

ñWeôve trained assistance dogs before, but Jetta will 

be the very first dog weôve taken from puppy to full blown 

service dog,ò Tyler said. ñWhat her inmate trainers and 

Andrea Kirtley, our professional trainer, have taught her is 

amazing.  There seems to be nothing Jetta canôt learn.  We 

have asked much of her, and she has responded with bril-

liance and love.ò 

Tyler said that when Jetta is ready, she will make 

someoneôs life much better, which is a huge accomplish-

ment for any dog, but ñespecially for one that started out 

as just another unwanted puppy in someoneôs barn.ò 

Tyler related more PIPôs success stories.  Her final one 

was about Rachel Thurber, who was a PIP trainer at the 

Hawkins Center.  Rachel spent 17 years in prison and was 

released last year ï with her last Paws in Prison dog, Lee. 

When she left, Rachel was excited, happy and scared. 

The world had changed so much since she was last in it. 

ñDespite her mistakes, despite her past, Rachel is a 

good and caring person,ò Tyler said. 

Tyler then gave the floor to Rachel. 

ñDo you believe God can send a dog to a man?ò Ra-

chel asked.  ñI do.  I am honored to be here to tell you how 

Paws in Prison can change lives.ò 

Rachel followed her dream and is now a professional 

dog trainer working in Mississippi. 

ñPaws in Prison helped rebuild my life,ò she said.  ñIt 

taught me how to love again, and how to live again.ò 

PIP has programs in six of its units: Randall Williams 

Correctional Unit at Pine Bluff, Maximum Security at 

Tucker, Ouachita River Correctional Unit at Malvern, 

North Central Unit at Calico Rock, Tucker Unit at Tucker 

and the Hawkins Center for Women at Wrightsville. 

Since Paws in Prison began in December 2011, about 

250 dogs have been saved from euthanization or starva-

tion. 

PIPôs dogs are spayed and neutered, housebroken and 

trained in basic obedience skills. 

Interested in adopting a PIP dog or supporting the 

program?  Follow the PIP links at adc.arkansas.gov. 

Paws in Prison . . .  Continued from page 1 

In top photo, supporters and 
PAWS recipients visit with read-
ing dog Korie before the event, 
and in bottom photo, Sherrie 
DƭƻǾŜǊ ǿƻǊƪǎ ǘƘŜ ΨǎǘƻǊŜΩ ǿƘŜǊŜ 
items were sold for the benefit of 
Paws in Prison. 

Governor Mike Beebe and First Lady Ginger man one of the 
tables holding the artwork, jewelry, and other donated items 
which supporters bid on before the live auction. 


